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Agenda item 7

Decision on the
Resignation of the Interim Director-General

The Preparatory Commission for the International Renewable Energy Agency (hereinafter
referred to as the “Commission”), at its fourth session:
Having considered the question of the resignation submitted by the Interim DirectorGeneral;
Notes that Ms Hélène Pelosse was offered the opportunity to sign the agreement
attached to this resolution and did not accept that offer;
I.

Accepts the resignation of Ms Hélène Pelosse as Interim Director-General of the

Interim Secretariat, effective on 26 October 2010;

II. Authorizes the Chairperson of the Fourth Session of the Commission to conclude the
arrangement for Ms Hélène Pelosse’s separation from service as Interim DirectorGeneral of the Interim Secretariat in accordance with these terms set out in the attached
agreement and its Annexes;

III. Expresses its gratitude to Ms Hélène Pelosse for her services rendered to the
Commission.
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Draft Agreement

Draft Agreement

Between the Preparatory Commission for the International Renewable Energy Agency (hereinafter referred to as
the “Commission) represented by Mr. Rafael Conde de Saro in his capacity as Chairperson of the Fourth Session of
the Commission being duly authorized to act as such by decision adopted by the Commission on 24 October 2010,
and Ms Hélène Pelosse, Interim Director-General of the Interim Secretariat of the Commission.
The Commission and Ms Hélène Pelosse are referred to herein collectively as the “Parties”;
Noting that the Commission, through decision IRENA/PC.2/dc.2 established the position of Interim DirectorGeneral at the level of Assistant Secretary-General;
Noting further that the Commission, through decision IRENA/PC.2/SR appointed Ms Hélène Pelosse as Interim
th
Director-General of the Interim Secretariat on 29 June 2009;
Noting that through letter dated 10 October 2010 Ms Hélène Pelosse expressed her intention to step down from
her position as Interim Director-General with a legal end-date to be determined;
Noting further that the Commission has accepted the resignation of Ms Hélène Pelosse effective on 26 October
2010;
Considering also that in the above-mentioned letter Ms Hélène Pelosse indicated that her successor should be
ready to take on the task as soon as possible after the Fourth Session of the Commission;
Now therefore, both Parties have agreed as follows:
1. The Parties acknowledge the resignation of Ms Hélène Pelosse, effective on 26 October 2010.
2. All separation payments which may be due to the Interim Director-General, as contained in Annex I
attached hereto shall be calculated and paid in accordance with the Staff Regulations, Staff Rules and all
1,2
applicable provisions of the Commission .
3. The Interim Director-General acknowledges that she has received to her entire satisfaction the
contributions to the Staff Provident Fund due under the applicable provisions of the Commission,
including both her share and the Commission’s share of the contributions up to the month of September
2010.
The Interim Director-General also agrees that Commission’s share of the contribution to the Staff
Provident Fund corresponding to the month of October 2010 shall be calculated on the basis of the
applicable rates of contribution and the scale of Pensionable Remuneration for the Professional and
3
Higher categories as established by the ICSC and prorated to the date of separation from service

1

Salary Scale for the Professional and higher categories (effective 1 January 2010) is found in Annex II. Source: United Nations
Common System of Salaries, Allowances and Benefits, International Civil Service Commission, August, 2010.
2
Consolidated Post Adjustment Circular International Civil Service Commission, ICSC/CIRC/PAC/430 (Effective 01 October 2010)
is found in Annex III
3
Annex IV. Source: International Civil Service Commission. Retrieved on 21 October 2010 from http://icsc.un.org/sal.prs.asp
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4. Ms Hélène Pelosse and the Commission agree that this agreement contains a full settlement of disputes
and issues arising from the terms of the employment relationship between Ms Hélène Pelosse and the
Commission up to and including the date of this agreement. It is also understood and agreed that this
Agreement is a full and final settlement applying to all damages or losses to Ms Hélène Pelosse which may
result from or in any way related to her employment with the Commission up to and including the date of
this Agreement.
5. The Parties agree that neither will engage in any conduct or communication designed to disparage the
other.
6. Ms Hélène Pelosse agrees to exercise the utmost discretion with regard to matters of official business of
the Commission known to her by reason of her official position and not to communicate information that
she knows or ought to have known has not been made public, except as duly authorized in writing by the
Secretariat.
7. Nothing in this Agreement shall be construed as a waiver of any immunity that may apply to the
Commission.
8. This Agreement constitutes the entire agreement among the parties, and there are no other
understandings or agreements, written or oral, among them on the subject. The Parties agree that this
Agreement may not be modified, altered, amended, or otherwise changed except upon written consent
by each of the Parties hereto.

SIGNED this …...... day of …..... 2010 at Abu Dhabi, United Arab Emirates.

(…................................................)
Mr Rafael Conde de Saro
Chairperson of the Fourth Session of the
Preparatory Commission
acting on behalf of the Commission

(…................................................)
Ms Hélène Pelosse
Interim Director-General
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Annex I
Separation Payments
I.

Legal Framework

1. Salary for the month of October
Pursuant to the provisions of Staff Rule 104.8 (a) (ii) staff members who are not in pay status for
a full calendar month are paid on a daily basis.
Consistent with the same provision, a day’s pay is calculated by taking the sum of 1/360 of the
annual base salary and 1/360 of the allowances and adjustments expressed on an annual basis.
2. Repatriation Grant
Consistent with the provisions of Staff Rule 110.1 and 104.8(b) and according to Annex IV of the
Staff Regulations of the United Nations, which defines the scales of amounts of the repatriation
grant for staff members as follows: (as applicable)

Years of continuous service away
from home country

Staff member with neither a spouse nor dependent
child at time of separation

Staff member
with a spouse or
dependent child
at time of separation

Professional and
higher categories

General Service
category

Weeks of gross salary, less staff assessment, where applicable
1. . . . . . . . . . . . . . . . . . .

4

3

2

2. . . . . . . . . . . . . . . . . . .

8

5

4

The Repatriation Grant shall be equivalent to the length of the service with the Commission
expressed in weeks of gross salary less staff assessment.
Consistent with Staff Rule 104.8 (iii) “each week of salary” means 1/52 of the annual terminal
remuneration, which is defined in Staff Rule 101.2 (d) as net base salary for the professional and
higher category.
3. Travel Expenses
Shall be calculated in harmony with Staff Rule 108.17 (a) (i) and (ii) as applicable and in the
context of Staff Rule 108.15 (c) (ii)
4. Commutation of Accrued Annual Leave
Pursuant to the provisions of Staff Rule 104.8 (c) payment for each day of accumulated annual
leave shall be at the rate of 1/260 of the annual base salary and post adjustment applicable to
the IRENA office at the time of separation for professional and higher graded staff.
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5. Contributions to the Staff Provident Fund
The Interim Director-General acknowledges that she has received to her entire satisfaction the
contributions due under the applicable provisions to the Staff Provident Fund, including her
share and the Organisation’s share of the contributions up to the month of September 2010.
The Organisation’s share of the contribution to the Staff Provident Fund corresponding to the
month of October 2010 shall be calculated on the basis of the applicable rates of contribution
and the scale of Pensionable Remuneration for the Professional and Higher categories as
established by the ICSC and prorated to the date of separation from service.
6. Non-removal allowance in proportion to the total length of service4
Consistent with Staff Rule 108.7 (c) the non-removal allowance is payable in proportion to the
total length of service with the Organisation.
At present the rate of non-removal allowance established by the ICSC for Group 3 (D-1 and
above) at dependency status is USD 3,150 per annum.
7. Dependency Allowance5
Consistent with Staff Rule 104.3 (a) staff members appointed to the professional and higher
categories are entitled to a dependant’s allowance for each dependant as defined in Staff Rule
101.2 (e)
The current rate of children’s allowance established by the ICSC is USD $2,686 per annum. This
entitlement shall be reduced by the amount of any benefit paid from any other public source by
way of social security payments, under public law, by reason of such child.

II. Calculation
Date of entry on duty:
29 June 2009
Date of Separation from Service:
26 October 2010
1 year 3 months and 28 days
1. Salary for the month of October
Annual net Salary (dependency rate) Assistant Secretary-General
Post Adjustment Index:

USD$ 131,964
68.1%

4

As established by the ICSC, Annex V. Source: United Nations Common System of Salaries, Allowances and Benefits,
International Civil Service Commission, August, 2010.
5
As established by the ICSC, Annex VI. Source: United Nations Common System of Salaries, Allowances and Benefits,
International Civil Service Commission, August, 2010.
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Salary 1-26 October:

Annex I

USD $16,021.16

2. Repatriation Grant
Years of continuous service away from home country: 1 year 3 months and 28 days
Weeks of net base salary:
5.333
Amount of the Repatriation grant:

USD $13,534.77

3. Relocation Grant
4. Accrued Annual Leave

USD $10,000.00

Accrued unused annual leave:

15 days

Commutation of accrued annual leave:

USD $12,979.97

5. Organisation’s share of contribution to the Provident Fund
(Pro-rata basis for the month of October)

USD $3,036.37

6. Non-removal allowance (29 June 2009-26 October 2010)

USD $4,200.00

7. Dependency Allowance (2 eligible children)
(From 29 June 2009 to 26 October 2010)

USD $7,162.00

----------End of Annex I
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